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Brothers and Sisters – 

How very gratifying to see your supportive faces at the most recent General Membership 
Meeting of the Teachers’ Chapter of the Rush-Henrietta Employees Association.  125 of you 
signed in, with another 10 or so of us present.  Many of you have graciously shared positive 
comments from that meeting as well as constructive suggestions. 

The minutes from that meeting are available from any Building Rep or Member of 
Executive Council. Any of us would be glad to hear your questions or comments. 

Your Negotiations team of Nancy Kula, Linda Blake, David Rose, Linda Bilak, Brad 
Crooks and Dave Calogero (NYSUT) are about to embark on the negotiation of new terms and 
conditions for the District’s revamped Summer School paradigms. 

We also are continuing our long quest for a new collective bargaining agreement. Health 
care, wages, and language about work, meetings and workday are all unresolved issues. 

 I should remind you of our request for applications for appointment to an Action 
Committee. 

In the event of an unsuccessful Impasse Mediation, we will need to consider traditional trade 
union actions to foster community support for our cause.  Please forward your name or nominate 
someone you know and respect. 

The Grievance Committee of Linda Bilak, Jon DelVecchio, David Rose, Kathy Schlede, 
Linda Blake and Dave Calogero continue to seek redress, with the ironic understanding that each 
aggrieved incident engenders the likelihood of a renegotiated contract provision.   

This redress has lead to the enjoining of a broad review about management practices, 
meetings and volunteer opportunities.  These broad based discussions are sure to continue for 
contracts to come.  Please join this review with fellow members as well as any and all of the 
various leadership folks. We are ultimately seeking solutions to problems. 

I ask once again for each of you to check your heart for your support for justice and fair 
play.  The Labor Movement represents one of the most progressive elements of the historical 
march toward justice for all and a better quality of life for all.  Won’t you consider offering your 
time and energy to the pursuit of our common labor agenda? 
   
Fair Pay for Work   
 

Get to know your Building Reps and other Association Leaders. Come to meetings. Find out 
what’s going on. Talk with your colleagues. Offer to help out.  Consider shadowing for a 
leadership position. Do what you can. 
 
MA�Y HA�DS MAKE FOR LIGHT WORK 
 
YOU DO�’T GET ME; I’M PART OF THE U�IO�; I’M A U�IO� MA�! 

 

David Rose  



 
 
 
 
 
 
 
 
 
 
 
 

 

Grievance Report 
By Linda Bilak and Jon DelVecchio 

The RHEA Grievance Committee continues to enforce the 
contract for you. The following are some contract violations you may be 
interested in. 

We continue to advocate for the personal leave language to 
be followed by the district.  The leave often under scrutiny is your 
personal days without reason (Article 11, Section 1).  We have two days 
per year without reason for “personal business.”  What you do with 
them is your personal business.  Keep in mind that all leave in the 
contract is permitted before or after a holiday without special approval, 
except without reason days and a sick day before/after holiday may 
require a doctor’s note.  If you have any questions about personal leave, 
ask a building rep.   

On meetings.  District-level (including building) meetings are 
occurring before school.  We disagree with this practice.  Article 7, 
Section 7 specifies that their meetings should occur “following the end 
of the school day.”  District-level meetings can occur on “Wednesday or 
Thursday” and cannot exceed 1.5 hours.  What can you do?  Take 

RHEA Building Reps: 

 
Crane:  Ann Evinger 

  Lisa Britt 

Fyle:  Betty Duncan 

  Rhonda Mannara 

Leary:  Carrie Oliver 

  Jim Walther 

Sherman: Rob Civiletti 

  Gordy Britt 
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  initiative and question any district/building meeting outside these 
parameters. 

Turning now to teacher appraisals, we see the process outlined 
in the contract being misused.  Some buildings are having mid-year 
conferences and we are at step 3 arbitration in the grievance process to 
remedy this.  Our appraisal language (Article 16) does not include mid-
year conferences.  Additionally, administrators are not following appraisal 
timelines specified in the article.  Please be aware of the timelines and 
report any violations. 

Finally, work day issues.  Teachers across the district may not 
be getting their 30-minute lunch or 30-minute unassigned time during the 
school day (Article 7, Section 6).  Also, be aware that training activities 
offered during the day are voluntary (Article 21, Section 5). 
 
Any questions, comments, or concerns?  Your building reps are just down 
the hall, or better yet, attend your next RHEA building meeting!   

 

  

  
Winslow: Marie Manna        High School: Charlie Bielinski 

  Kyle Bolster    Kerry Dempsey 

NGA:  Amy Bray    Joe Simson 

  Karen Meredith   Jessica Burdick- 

Roth:  Nancy Kula     Giordano 

  Carrie Bennett     Brian Usselman 

 
Burger: Mike Gerstner 

  Lisa Langlois 

 

Negotiations Update 
Thank you for your patience my fellow union brothers and sisters.  It has become quite obvious that patience is a virtue needed in 
the negotiations’ process.  However, being patient does not mean your team is not busy working toward a contract settlement by 
evaluating and re-evaluating the issues needed for a fair contract.  Being patient does mean we will continue with the process 
until we achieve what the team feels is a fair settlement.  Of course, the members will have the final say when we vote to ratify 
any proposed agreement. 
 
As many of you are aware, we are currently at impasse.  We had one date schedule with the mediator, which was cancelled 
because of inclement weather.  The team is currently trying to establish further mediation dates. 
 
We had a General Assembly meeting on Monday March 3rd at Roth.  The team discussed the issues of salary, insurance, and 
meetings being the major sticking points in reaching a settlement.  We also asked members to become part of an Action Team.  
The Action Team would be responsible for organizing solidarity events.  If you are interested, please contact Dave Rose. 
 
On a separate front, the team met on March 11th to go over the changes being introduced by the district regarding summer 
school.  We are meeting again at the end of March to prepare for negotiations with the District for an April 3rd meeting regarding 
summer school. 
 
In Unity and Patience,  
Brad Crooks   
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Official publication of the Rush-
Henrietta Employees’ Association, 
Teachers’ Chapter.  Affiliated with 
New York State United Teachers, 
American Federation of Teachers & 
AFL-CIO. 
 

RHEA Office – Sr. High School 
334-1000 or x5291 

Fax: 334-1000 
 

Executive Council 
President  David Rose 
1st Vice Pres. Linda Blake 
2nd Vice Pres. Bob Graham 
Secretary  Jan Widboom 
Treasurer  Kathy Schlede 
Special Events Amy DeBlase 
Ed. Committee Gail Orione 
  Maureen Tubridy 
Political Action Nancy Kula 
Grievance Com. Linda Bilak 
  Jon DelVecchio 
Admin. Assistant Sue Peltzer 

 
 We’re on the Web! 

See us at: 

www.rhteachers.org 

 

 

 
 

Your Contract 

VOTE/COPE 
 

  

  

By Jon DelVecchio 
Article 16 -- Teacher Appraisal 
 
Section 1.  “The Superintendent and the Association agree that a properly administered 
teacher appraisal program is desirable and that such program shall be a constructive 
attempt to aid teachers to develop toward their full potential.” 
 
This opening sentence is good news for teachers.  The appraisal program is in place so 
you can improve as a professional.  This activity should be taken seriously, as teaching 
is your primary responsibility and your skill in this area should be given the utmost 
attention.   
 
Pull out your contract and open to pages 13-16 and 53-54.  Understand what your 
supervisors expect of you.  Know what you can expect of your administrators.  
Questions about the appraisal process?  Contact a building rep. 

VOTE – COPE Campaign Has Begun! 
VOTE-COPE stands for “Voice of Teachers in Education / Committee on 

Political Action.  All of our voices need to be heard in Albany.  We need to support 
our profession and our futures.  We all need to make a difference!  

What does VOTE-COPE do for you?  Our VOTE-COPE dollars are used to 
draft, introduce, and lobby for bills that affect J. 
 
 State aid to schools1 

Tenure / job security1 
Educational standards1 

Teacher licensure1 
Retirement1 

 
Look at what $1 - $2 a paycheck can do for you to support your career and provide 
security for you and your family!  Support VOTE-COPE. Your building reps. will be 
around to sign you up for payroll deduction soon.  Cash and checks are also 
welcome. 

Gordy Britt 
     RHEA VOTE-COPE Chair 
 

Contract Scavenger Hunt! 
 
The first person to email Sue Peltzer 
(speltzer@rhnet.org) on Thursday April 3 with the 
answer to the following question will receive a special 
prize from the RHEA. 
 
What Article number in the agreement (contract) 
specifies, “In the event that a school day is cancelled 
for inclement weather, teachers will not be expected 
to be in attendance at their respective schools”? 
 

SAVE THE 
DATE!!!!!! 
MAY 16 
Retirement 
& 
Milestones 
Banquet! 
 


